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In fact, the whole training of these technical men is
designed because of the lack in Germany of good dyeing
schools. A graduate of a university rarely enters the
trade schools, so that the colour-works have to provide
the training themselves. But in England, where we have
excellent schools of dyeing, these schools could be used
in place of the experimental departments named, and a
student who has gone through a training in dyeing at a
good technical school would require little further instruc-
tion before being called upon to discharge the duties for
which the German technical men are trained. The author
speaks from experience when he .says that a university
graduate can learn as much by a year at an English
technical school, as he could by a year's employment in
a technical department of a German colour-works as
described. Indeed, if it is contemplated that technical men
be employed in connection with the new British dye
scheme, the right men to engage would be those with
university training, together with some technical school
or industrial experience.

After the technical men have been engaged a certain
time at the duties mentioned, and when the directors think
that these men are sufficiently trained, they are sent into
a works in order to obtain some industrial experience, that
is, if they have not previously obtained this experience.
If a man is intended for travelling in England, he is sent
to an English works which is on good terms with the
colour-works, and in this way he learns in about six weeks'
time a little about the organisation, equipment, and
occupation of the works, which some day he may be called
upon to visit for business purposes. On completion of this
training the technical man returns to the experimental
laboratory, and after a short time he is ready to carry out
the work for which he has been trained. Some of these
men travel in districts near the works, returning perhaps
weekly, while others go abroad. All the travellers visit
the works from time to time, but in the case of those
working, for instance, in America, the visits are of course
not frequent. These men are also sent out when technical
difficulties are experienced at the different works with
wMch the colour firms do business. For instance, at a
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